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ROYAL COMMISSION ON THE STATE SERVICES 


N.Z.L.A. SUBMISSION ON THE 
NATIONAL LIBRARY 


The New Zealand Library Association, Inc., is an organisation in- 
corporated by the New Zealand Library Association Act 1939, whose 
membership consists of authorities controlling all types of libraries 
supported wholly or in part from public funds and of professional 
librarians and other persons interested in the aims of the Association. 

Because of its interest in all matters affecting the organisation of 
library services in New Zealand, the Association has for a number of 
years pressed for the establishment of a National Library which 
should include, among other things, the stock and services at present 
maintained by the National Library Service, the Alexander Turnbull 
Library, and the General Assembly Library. Two committees have 
received representations from the Association on this subject, and 
each committee has reported substantially in favour of them. 

In 1955, after the Association had asked the Prime Minister to 
consider the National Library proposal, a committee set up by the 


The two submissions to the Royal Commission on the State Services published 
in this issue were prepared by a subcommittee of Council (W. J. McEldowney, D. M. 
Wylie and J. R. Cole) and will be presented to the Commission by Mr Stuart Perry, 
City Librarian, Wellington Public Libraries. 
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Public Service Commission, by direction of the Prime Minister, heard 
submissions from a number of organisations and individuals inter- 
ested in the matter. Its report, Proposed National Library 1956, was 
not made public, but copies were made available to members of the 
Council of my Association. 


The committee’s main conclusions were: 


1. There is a need for a National Library integrating the services 
of the present State Libraries to eliminate unnecessary overlap ; 
to reinforce the Parliamentary collection with other collections ; to 
provide a central direct reference service of scholastic material ; 
to coordinate library services throughout the community; to over- 
come critical accommodation difficulties ; in general to ensure the 
maximum benefit to the country from the finance available for 
library purposes. 


2. The proposed National Library should be responsible for the fol- 
lowing functions: 


(a) The present functions of the General Assembly Library but 
with a special Parliamentary Section maintained as a separate 
unit ; the Parliamentary Section to include reference and research 
works in political, economic, sociological and other appropriate 
fields, newspaper services and collections; and recreational read- 
ing material for Members of Parliament. 


(b) The functions of the Alexander Turnbull Library ; provided, 
however that the original collections of Alexander Turnbull and 
the natural accretions thereto should have their identity preserved 
by being deposited in a special section of the National Library 
to be known as “The Alexander Turnbull Collection”; the Ad- 
ministration of the National Library to define the fields of interest 
in which the Turnbull collections should continue to develop in 
keeping with the spirit of the Turnbull Trust. 

(c) The functions of the National Library Service, notably the 
following: 

(i) The Country Library Service ; 

(ii) The School Library Service—subject to the Education 
Department being allowed sufficient influence on policy 
to ensure that it meets the needs of the schools. 

(iii) The Library School—subject to the alternative of a 
university course being reviewed from time to time. 

(iv) The National Library Centre (i.e., interloan and biblio- 
graphical services). 

(d) A direct reference service primarily at a scholarly or research 
level, including a section for rare books and special provision for 


New Zealand material in coordination with the Alexander Turn- 
bull Collection and the Parliamentary Section. 
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(e) A scientific collection supplementing, as necessary, the material 
in the library of the Department of Scientific and Industrial Re- 
search, and the library of the Royal Society. 

(f) The acceptance of copyright deposits; the legislation to be 
amended accordingly and the necessity for registration by the 
Patent Office to be investigated. 

(g) Other functions: Such other bibliographical services as seem 
meet and proper from time to time. 


5. The National Library should be a sub-Department attached to 


the Department of Education (or the Department of Internal 
Affairs as next choice) and administered by the Minister (and 
Permanent Head) of that Department through the National 
Librarian, with the aid of an Advisory Committee. 


The Government which received this report did not make it pub- 
lic, but it appears to have accepted the need for the establishment 
of a National Library, for in preparing the terms of reference for 
the Parliamentary Select Committee which was set up at the end of 
1957 it referred, among other things, to “the ways and means of 
carrying out the decision of the Government to establish a National 
Library and all matters relating or incidental thereto”. 

The National Library Committee reported early in 1958 (Appen- 
dix to the Journals of the House of Representatives, 1958, 1.17), and 
recommended “That as an initial step the three existing State libraries 
be grouped together in a central organisation with a chief executive 
and other necessary officers, and that such organisation be placed 
within the jurisdiction of the Department of Education and under the 
control of the Minister of Education.” Further, “That the National 
Library be left tw develop gradually through flexible administrative 
processes and with the aid of a suitably constituted advisory 
committee.” Because of the prevailing economic circumstances, the 
committee did not recommend the immediate provision of a National 
Library building, but it pointed out that the conditions under which 
one of the libraries concerned (the National Library Service) was 
working were “so bad as to merit the immediate attention of Gov- 
ernment” ; and it suggested a building programme of three stages, the 
first being a new building for the National Library Service. 

The Association’s policy, as it was presented to these two commit- 
tees, was set out in documents of which copies are attached to this 
submission. They are: 


1. N.Z.L.A. Statement on National Library Policy, 19th July, 
1955.1 

2. Supplementary statement by N.Z.L.A. : Future National Library 
Administration as a Separate Department. 1955." 

3. Submissions by the N.Z.L.A. to the Parliamentary Select Com- 
mittee on a National Library. 19583 


1 NZLib 18n07:159-65 August 1955. 
2 NZLib 18no09: 209-14 November 1955 
3 NZLib 21no04: 90-2 June-July 1958 
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These documents form an essential part of the present submission 
because they set out in detail the functions of a National Library 
and the background to the request that one be established. The 
recommendations of the committees differ in some points from the 
Association’s proposals; and the Association recognises that the Royal 
Commission will wish to take these recommendations into account, 
but it is surely significant that both committees accepted, almost en- 
tirely, the submissions made by the Association. 


It has been agreed that there should be a National Library, but 
the steps necessary to establish it have not been taken, and this is the 
point on which the Association urges the Royal Commission to make 
a strong recommendation. The Parliamentary Select Committee pro- 
posed a programme which the Government should have been able 
to put into effect, but nothing has happened. In 1960 the Associa- 
tion proposed that, as an initial step, the Government should set 
up an interim committee consisting of the heads of the three State 
libraries (this proposal is attached as Enclosure no. 4), but it was 
not possible for a committee to be convened. The Association is 
pleased to note that the Public Service Commission has now placed 
before you further suggestions which would make it possible for a 
National Library to be established. 


While the Association adheres to its policy statements as an ex- 
pression of its ultimate objective, it recognises that the Royal Com- 
mission must be concerned with what is administratively possible at 
all stages, and it submits that the first and most essential step is to 
establish an administration with a National Librarian who is in a 
position to begin immediately the work of coordinating the functions 
of the National Library. 


The Association’s proposal that the National Library should be 
a separate Department of State has not met with general acceptance, 
and the Association recognises that it runs counter to current trends. 
But whatever the form of administration, it is essential that the 
National Librarian should have a status in keeping with the impor- 
tance of the institution he will control. If the National Library is 
attached to the Department of Internal Affairs it will be larger and 
more far reaching in its influence than the individual cultural 
institutions listed by the Public Service Commission in its submissions. 
It will be the largest. and most important library in the country, 
and it will stand at the head of the whole library system of the 
country. Each of its parts will have no less standing than they do 
at present as individual units. Because of the complexity of its 
organisation and the need to ensure that each of its parts functions 
in the way best suited to its particular role, the administration will 
have to be flexible and imaginative, and because of the value of its 
stock and its importance to all parts of the library system it is 
essential that its control should be in the best hands. This means 
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that the status of the National Librarian must be commensurate 
with his very heavy responsibilities. The Director of the National 
Library Service has had direct access to the Minister of Education, 
and in another submission the Association gives its opinion that his 
position should be graded as the equivalent of an Assistant Director 
of Education. The National Librarian, who will control the present 
National Library Service as well as the other elements of the National 
Library, should have a higher status. The Advisory Committee sug- 
gested by the Public Service Commission is noted as a means of en- 
suring that suitable status is assured. 


The Association wishes to emphasise the desperate accommodation 
problems of the National Library Service, which are steadily becom- 
ing worse because of the failure of the Government to act upon the 
recommendations which have been made for the establishment of a 
National Library. In spite of the emphatic comments of the Parlia- 
mentary Select Committee, these conditions have not received “the 
immediate attention of Government”. Working conditions are dis- 
graceful, and valuable stock is housed in old wooden buildings, base- 
ments, and other substandard accommodation which cannot protect 
it adequately and which prevent its full and proper use. The Associ- 
ation is directly concerned with the National Union Catalogue, a price- 
less record built up by cooperative effort which was nearly destroyed 
by fire two years ago; but the whole of the stock and records of the 


§ Service is also of vital concern to the members of the Association and 
should be housed in a manner appropriate to its importance. While 


the situation of the National Library Service is desperate, however, 
the Association is of the opinion that the best solution will be 
found in the context of a National Library. There is no reason why 
there should be any further delay in the implementation of the 
fuller plan, and the other elements of the National Library would 
also benefit from improvements in accommodation and working 
conditions. 


The Association, then, expresses general approval of the recom- 
mendations of the Public Service Commission as a first step towards 
a National Library which will be in keeping with the cultural stand- 
ards of New Zealand, and asks that urgent attention be given to 
them. It recognises that further development will depend upon the 
administration that is set up, and stresses the vital importance of 
giving the National Librarian a status in keeping with the standing 
of the institution he will be expected to plan and organise. 
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ROYAL COMMISSION ON THE 





STATE 





SERVICES 


N.Z.L.A. SUBMISSION ON 
SERVICE PERSONNEL POLICIES 


This second submission by the New Zealand Library Association 
relates to the fourth point of the Commission’s order of reference, 
changes in policies relating to personnel. The Association has over 
the years been concerned with the recruitment and training of pro- 
fessionally qualified librarians and with their salaries and status, and 
desires to make submissions on these points: 


1. The status of librarians as a professional group within the public 
service. 


. The need for incentives for recruitment to the profession. 


wm Nw 


. The opening of professional library positions in the public service 
to free competition within the profession. 


1. Librarians as a Professional Group 


At the present time, most of the qualified librarians employed in 
the public service are placed in the General Division. The greatest 
number is in the National Library Service (Department of Education), 
a number are in the Alexander Turnbull Library (Department of 
Internal Affairs), and others are to be found in other Departments, 
notably the Department of Scientific and Industrial Research, but 
also including the Ministry of Works, the Department of Agricul- 
ture, the Department of Health, the N.Z. Forest Service and 
others. The third State Library, the General Assembly Library, is 
outside the jurisidiction of the Public Service Commission. 


In the 1960 Classification List, five librarians are shown as being 
in the Professional Division, and the Association has recently been 
informed of a sixth.! Four of these are in the National Library Ser- 
vice, one in the Alexander Turnbull Library, and one in the D.S.LR. 
An examination of the same Classification List shows, however, that 
most occupational groups recognised as professional are placed in 
the Professional Division right down to newly qualified entrants to 
the public service, and indeed to recruits engaged on courses of 
professional study. This applies, for instance, to scientists in the 
D.S.1.R., the Department of Agriculture, and the N.Z. Forest Ser- 
vice ; to engineers in the Ministry of Works, the Electricity Depart- 
ment, and elsewhere; to psychologists in the Department of Justice; 
and to surveyors in the Department of Lands and Survey. Within the 


1 Director, Library School, National Library Service 
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Department of Internal Affairs there is the following anomalous 
position: in the Dominion Museum several qualified scientists are 
placed in the Professional Division, while in the Alexander Turnbull 
Library eight out of nine professionally qualified librarians are 
placed in the General Division, only the Chief Librarian being ac- 
corded professional status. 

We recognise that the holding of a university degree is common 
to most (though not all) of the professionally recognised groups 
mentioned in the preceding paragraph, and also that the holding of an 
Arts degree does not necessarily confer any professional status as 
far as the public service is concerned. But this claim for recognition 
of qualified librarians is basically for those who have both university 
degree and a professional qualification. 

There are two New Zealand systems of training for librarianship. 
The Training Course of the N.Z. Library Association, begun in 1942, 
is a correspondence course, spread over two-and-a-half years, de- 
signed for school leavers with a minimum educational qualification of 
School Certificate. The New Zealand Library School, established 
by the Government in 1945, gives a full-time course lasting one aca- 
demic year for university graduates who, if successful, receive the 
Diploma of the School. In certain exceptional cases the School 
also accepts as candidates for its Certificate (but not for its 
Diploma) people without a degree but with other special qualifi- 
cations or experience. 

The New Zealand Library Association itself has a Registration 
scheme which was instituted in 1955. It provides for the granting of 
charters as Associates of the N.Z.L.A. to those who have proved 
their practical competence as well as possessing recognised pro- 
fessional qualifications. The minimum qualifying period for a Library 
School graduate is three years. Holders of the N.Z.L.A. Certificate 
who have proved themselves alongside graduates of the Library 
School may also be granted an Associateship. 

The Association submits that this now well established scheme of 
professional training and registration together constitute a good 
reason for the full recognition of librarianship in the professional 
division of the public service, already given in a token way by the 
inclusion of six librarians in that category. This recognition should 
be extended to those who have a university degree and the Diploma 
of the Library School, or who holding only the Association’s Certificate 
or the Certificate of the Library School, have been accorded full 
professional status by the Association by being registered as As- 
sociates. 


2. Incentives for Recruitment to the Profession 


The Government is the largest single employer of qualified library 
staff in the country, and conditions of employment in the public 
service are therefore of primary importance in their effect on the 
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recruitment of university graduates to the profession as a whole. 
The new scale recently promulgated by the Public Service Commis- 
sion appears to be an improvement on the previous library scale, 
particularly in that it would now seem to be possible for a Library 
School graduate to start on £850-940 (depending on his degree) and 
proceed uninterruptedly up the scale to an initial maximum of 
£1,120, subject to certain provisos as to merit, job content, and re- 
sponsibility. The Association wishes, however, to draw the attention of 
the Commission to the extremely serious situation which has been 
caused, at a time when library services have been expanding rapidly, 
by past low rates of remuneration and their depressing effects on 
recruitment, and to stress that the application of the new scale should 
be no less favourable than is the case with other professional groups. 
It is significant that in. July of this year university libraries alone 
advertised thirteen professional positions, while in 1961 the Library 
School has only eleven students (apart from students here on overseas 
fellowships). As far as the public service itself is concerned, it should 
be noted that the university scale has recently been improved, and 
that these improvements are bound to affect public library scales, 
so that it will be in the short term, as well as the long term, interest 
of the public service to make its scale as attractive as possible. 

If it is important, as far as recruitment is concerned, for starting 
rates to be competitive with those for other professions, is is equally 
important that higher salaries should reflect the status of the posi- 
tions for which they are paid. The Association has already made 
submissions to the Public Service Commission on the question of the 
salary of the Director of the National Library Service. This officer is 
the Government’s chief library adviser, besides being in charge of 
the largest library system in the country, employing by far the 
greatest number of qualified staff in any one library and controlling 
a greater expenditure than any other librarian. The Association 
submits that his position, at present graded as the equivalent of a 
senior inspector of schools, should be graded as the equivalent of 
an Assistant Director of Education. 

Librarianship is in competition with other professions for the limi- 
ted supply of Arts graduates, and has been hampered by the opera- 
tion of the post-primary teaching studentship scheme for full time 
university study prior to attendance at teachers’ colleges. The As- 
sociation has on more than one occasion represented to the Govern- 
ment the need for granting similar studentships to school leavers 
contemplating librarianship as a career, but so far without success. 
The needs of the profession would be far smaller than those of the 
teaching profession—four or five such studentships a year—and it 
is not likely that the teaching service would be adversely affected. 
But the need for ensuring that there is adequate professional staff of 
good quality to control the growing and increasingly valuable library 
services of the country, all financed directly or indirectly from public 
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funds, makes it essential that every possible method of recruitment 
should be adopted. The Association submits that the Commission 
should endorse the proposals which have been put before the Gov- 
ernment. 


3. Mobility of Library Staff 


Because of the nature of professional library work and the basic 
similarity of the librarian’s occupation in many libraries, there is 
reasonable ground for encouraging the mobility of library staff. The 
Association wishes it to be possible for professional librarians who 
have relevant experience to move easily from the public service to 
university or public libraries and from those libraries to the public 
libraries and from those libraries to the public service, and con- 
siders that all libraries will benefit thereby. 

Librarians have in fact gone from the public service to senior 
positions in public libraries even when there have been applicants 
from the libraries’ own staffs. It is the usual practice for public 
and university library positions to be advertised widely throughout 
the profession, but many public service library positions are not 
advertised outside the service. 

It also causes some concern to librarians outside the public ser- 
vice that when a position is advertised widely the closing date, be- 
cause of Public Service Commission procedure, is set too soon after 
the advertisement appears, and the Association considers that poten- 
tial applicants should have at least a month in which to prepare 
their applications. 

This question is relevant to a consideration of what is known as 
the “greater degree” clause. It is true that librarians from outside 
the public service have been appointed to the public service in the 
past, but it is possible that a good person might be passed over for 
fear that an appeal against his appointment might be upheld. The 
Association recognises that the appeal procedure has been developed 
for very good reasons, but submits that in work like librarianship, 
all professional positions should be freely open to all potential 
qualified applicants. If a suitable modification of the appeal pro- 
cedure can be made, it considers that it should be possible for a 
qualified librarian, whether in the public service or not, to appeal 
against the appointment of a non-librarian to a professional library 
position. 

To summarise this second submission, therefore, the New Zea- 
land Library Association recommends: 


1. That professionally qualified librarians should be placed in the 
Professional Division. 

2. That, in order to ensure that state and other libraries maintained 
from public funds are properly staffed in the future, the public 
service should ensure that its salary scales at all levels are not 
such as to discourage recruitment to the library profession ; that 
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the position of Director of the National Library Service should 
be graded as the equivalent of an Assistant Director of Educa- 
tion ; and that the Commission should endorse the attempts by the 
Association to have a system of library studentships established. 


3. That the movement of librarians between libraries within and out- 
side the public service should be encouraged by ensuring that all 
professional positions are widely advertised and by ensuring that 
the appeal procedure operates against the appointment of non- 
librarians to library positions rather than against the appointment 
of librarians to the public service from other libraries. 





P.S.C. RECOMMENDATIONS 
ON NATIONAL LIBRARY 


The Public Service Commission in its submissions to the Royal 
Commission on the State Services in New Zealand (Item 2: Paper 1, 
p. 20-22) has made several recommendations on the National Library 
which depart from the conclusions of the Parliamentary Select Com- 
mittee of 1958 and the Public Service Commission’s Interdepartmental 
Committee of 1956. Both committees recommended that the National 
Library be placed within the Department of Education. The Public 
Service Commission states in its submission that the choice of a 
parent department at that time lay between Education and Internal 
Affairs on a rather fine balance of arguments and goes on to suggest 
that the balance of arguments now favours the Department of In- 
ternal Affairs. It is suggested that a National Library is not educa- 
tional in the special functional sense applicable to the Department 
of Education but rather a cultural institution in a sense that brings 
it within the sphere of the Department of Internal Affairs. Rather 
surprisingly, one of the arguments advanced by the Public Service 
Commission for locating the National Library within the Department 
of Internal Affairs is that “Location of the Library in the Education 
Department is favoured by the New Zealand Library Association”! 

The Public Service Commission’s suggestions are: 

1. That the establishment of a National Library along the lines set 
out in the report of the Parliamentary Select Committee be ap- 
proved in principle. The Library should be placed within the De- 
partment of Internal Affairs and be responsible to the Secretary 
of Internal Affairs. 

. That immediate steps be taken to transfer the National Library 
Service to the Department of Internal Affairs and to appoint a 
National Librarian who would be responsible during the early 


tN 


178 NEW ZEALAND LIBRARIES September 196] 
















should 
Educa- 
. by the 
lished. 

nd out- 
that all 
ng that 
of non- 
intment 








> Royal 
Paper |, 
Library 
ct Com- 
rtmental 
National 
> Public 
ce of a 
Internal 
suggest 
t of In- 
| educa- 

artment | 
t brings 
Rather 
Service 
artment 
Jucation 
ciation”! 


lines set 
> be ap- 
the De- 
ecretary 


Library 
point a 
ne early 


er 196] 








stages of his appointment for: coordinating the functions and 
processes of the National Library Service and the Alexander 
Turnbull Library as a step towards their working as elements of 
one institution in a common building or buildings; discussing 
with the Speaker and Library Committee of the House the trans- 
fer to the National Library of certain non-legislative functions ; 
and preparing schedules of requirements for the first stage of a 
National Library building. 

3. That an Advisory Committee, consisting of the National Librarian, 
representatives of the Internal Affairs, Education and Legislative 
Departments, the Library Association and the University Grants 
Committee be established. 


NEWS AND NOTES 


Following decisions of the Council of the N.Z.L.A. in 1956 a 
monthly mimeographed bulletin, the NZLA Newsletter was 
instituted. The Newsletter is issued to all members of the 
Association in New Zealand and includes a monthly N.Z.L.A. 
calendar, Association news, lists of new members, notes from the 
branches, and advertisements of vacancies for librarians. 


Miss A. K. Elliot 


At the end of March this year, Miss Elliot retired from the Timaru 
Public Library, twenty-five years after she had been appointed 
librarian. This was in 1936, only two years before the Munn-Barr 
Report was published. 

She came from Dunedin Public Library where she had been a 
reference librarian. To Timaru she brought the knowledge and 
belief that the public library must serve its city and the city must 
know its library. Timaru knows its library and uses its services. The 
work she has built up in Timaru through her Children’s Library, 
particularly with the schools, is known and recognised, and has 
been an example to all of us. Children and their parents, and 
teachers, too, from Timaru, wherever they go, all praise the service. 
School inspectors in ‘Canterbury recommend the service as an 
example to others. It was not inappropriate then, that at the time 
of her retirement, Miss Elliot was chairman of the Children’s and 
Young People’s Section of our Association. 

Just one month after her retirement, Canterbury Branch members 
were fortunate to hear the distilled essence of this work and its re- 
sults from Miss Elliot herself. Told with her own undiluted enthusiasm, 
she held the interest of her audience from the several veterans who 
were in library work in 1936 to young students just beginning their 
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library career. For them, one item of their required reading, Miss 
Grayburn’s article “Work with Schools” in NEW ZEALAND LIBRARIES 
July 1949, came to life. 

N.Z.L.A. activities have always held her interest and she became 
our President in 1951. She also knows that libraries and adult edu- 
cation authorities must work together and for many years has been on 
the Canterbury Regional Council of Education, as a South Canter- 
bury representative. 

She is a gardner and a lover of New Zealand plant and bird life 
and she often joins the Forest and Bird Society in its Canterbury 
excursions. Art, too, in its many forms brings her great pleasure. 
She now has time to enjoy her personal interests to the full, and 
to her in her retirement go our best wishes that they continue to 
bring her much happiness for many years in her home and garden 
in the lovely district of Geraldine. 

—J.S.W. 


John Harris Award for original research instituted 


At the August meeting of Council the following conditions for the 
John Harris Award were adopted: 

(a) That the Association institute an award for the written 
record of notable library work, whether in the bibliographical, 
critical, historical or administrative fields which will be a con- 
tribution to New Zealand librarianship. 

(b) That the name of the award be the John Harris Award. 

(c) That there be no restriction on the number of awards, but that 
they should be made sparingly. 

(d) That there be no restriction on the length of the written 
work. 

(e) That the scope of the study should be reasonably specific. 

(f) That the study should be the result of original research. 

(g) That the Association make itself responsible for providing 
advice on proposals and methods of approach and presenta- 
tion: it would be contemplated that in general a member or 
members of the staff of the Library School would be asked 
to act. 

(h) That failure to apply or take advantage of such advice should 

not be a bar to the making of an award. 

That the Council express its willingness to approve or dis- 

approve a project at any time before work is begun or during 

work, but without obligation to recognise the completed work 

in the event of reports that it is inadequate. 

(j) That a work may be submitted either by the author(s) or 
with his (or their) consent by any other person. 

(k) That for each work submitted the Council appoint a board 
of three competent assessors chosen with regard to the par- 
ticular field in which the work has been done. The recommen- 
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dation of the board shall be forwarded to the Registrar and 
the Council shall make an award in terms of the recommenda- 
tion, provided however that it shall be competent for the 
Council after considering the recommendation of the board 
to decide that no award be made in any particular care. 

(1) That the award consist of an appropriate diploma, plus the 

sum of £25. 

The original terms of the award proposed by the Training Com- 
mittee were considered by Council in February and circulated to 
branches and sections for comment. (NEW ZEALAND LIBRARIES 24 
no3:70-1 April 1961.) Following the receipt of comments the Library 
Training Committee made minor changes to clauses (a), (f), (j). 
(k) and (1). The only change made by Council was to increase the 
amount in clause (1) from £10 to £25, and to refer to Publications 
Committee the suggestion made by the Wellington Branch that an 
award be given for the best published contribution to NEw ZEALAND 
LIBRARIES. 


Correction to University Library Salary Scales 

An omission in the new salary scales for university libraries pub- 
lished in NEw ZEALAND LipraRIiEs for July has been noted. The com- 
mencing salary for Library Assistants with M.A. plus Dip. N.Z.L.S. 
is not £900 as shown on p. 141, but £850. The figure of £900 re- 
mains that of the “maximum for ungraded position”. 


Substantial increase in subscriptions proposed 

After consideration of a detailed report on the financial situation 
of the Association, Council at its August meeting approved of mea- 
sures designed to give a substantial boost to the income of the As- 
sociation. In order to clear the overdraft, estimated to be £1,466 at 
31 December 1961, and to allow the building up of a small reserve 
from which the Association’s normal growth can be adequately pro- 
vided for, the Council has decided to ask Publications Committee to 
report on the feasibility of increasing revenue from New ZEALAND 
LIBRARIANS by a third, to ask Training Committee to report 
on a proposal to increase Training Course fees substantially, 
and to raise Association subscriptions by approximately a third. 
Changes in subscription rates must be approved by a general meet- 
ing of the Association, and to bring the proposed new subscription 
rates into force on 1 January 1962 it is proposed to call a special 
general meeting of the Association at an early date. 

Details of the proposed changes in the subscription rates will be 
published in the Newsletter in due course. 


New Librarian appointed at University of Otago 

Mr W. J. McEldowney, who was recently appointed Director of 
the Library School, National Library Service, was last month ap- 
pointed to the position of Librarian at the University of Otago. There 
were eight applicants for the position, including three from overseas. 
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Mr McEldowney was a member of the first New Zealand Library 
School class in 1956 and is the first Library School Diploma holder 
to be appointed Librarian of a New Zealand university. He was edi- 
tor of NEw ZEALAND LIBRARIES from 1948 to 1953, Honorary As- 
sistant Secretary-Treasurer of the N.Z.L.A. from 1952 to 1954, and 
became Honorary Secretary-Treasurer in 1955. 


Draft Conference programme approved 

A draft programme for the N.Z.L.A. Conference in New Plymouth 
in February next year was approved by Council at its August meet- 
ing. The Conference Committee has endeavoured to incorporate 
as many of the suggestions for changes in the Conference programme 
as are compatible with the normal length of Conference, Tuesday 
night to midday Friday. The Local Authorities Section annual meet- 
ing is to be held on Thursday afternoon and the Annual Meeting on 
Friday morning. The Professional Section has been asked to be re- 
sponsible for the organisation of a substantial part of the Wednes- 
day sessions, to include the annual meeting of the Professional Sec- 
tion, the report from the N.Z.L.A. delegate to the International 
Cataloguing Conference, and the Seminar for Archivists and Librar- 
ians of New Zealand Collections. 

The draft programme is in brief: 

Tuesday, 20 February: 8 p.m. Official welcome, Presidential ad- 

dress. 





A SIGN FOR 
LIBRARIANS 


Permanent, colourful signs 
enhance your library 


“PERMABRIGHT” SIGNS 


Used in libraries throughout the country 


A sign of the times 
A sign for all time 


Sample signs on loan for 7 days 
Write for descriptive pamphlet 


Engraved on jin. thick Formica. 

Large number of colour combinations. 
Vertical signs on 8 in. x 2 in. x 33 in blocks 
Sloping signs for top of shelving. 
Classification numbers engraved on signs 
Shelf signs to suit shelf thickness. 






MODERN ENGRAVERS 


220 DURHAM STREET, CHRISTCHURCH 








Say you saw their advertisement in New Zealand Libraries 
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Wednesday: 9 a.m. Conference session; 11 a.m. Professional Sec- 
tion; 2 p.m. Professional Section (continued), Local authority 
delegates tour ; 8 p.m. Address by G. T. Alley. 

Thursday: 9 a.m. Discussion on Palmerston North regional scheme; 
2 p.m. Local Authorities Section, University and Research Sec- 
tion, Children’s and Young People’s Section; 5 p.m. Mayoral 
reception. ; 8 p.m. Library service to schools. 

Friday: 9 a.m. Annual meeting, N.Z.L.A. 

Further details of the programme will be published in the News- 

letter. 


Activities Committee proposals on frequency of Conferences 

A detailed report on frequency of Conferences was presented by 
the Activities Committee to the August meeting of Council. The 
report briefly reviews developments since the 1959 resolution which 
proposed a gap of one year during which no national conference 
should be held, and briefly summarises the replies received by the 
Activities Committee to a circular sent to branches and sections 
asking for their views on the frequency of Conferences. The con- 
clusions reached by the Committee are that the Professional Section’s 
seminar was of such value that similar meetings should be a feature 
of future activities of the Association and that Conferences should 
be held annually. 

The Committee could see no difficulty in combining Conference 
and seminar, and suggests a possible programme extending (with 
committee meetings) over a period of eight days, Saturday to Satur- 
day. On the Committee’s recommendation Council agreed to the fol- 
lowing remit being placed on the order paper for the 1962 Confer- 
nece: That it be a recommendation to Council that Conferences be 
held annually, but that Conference Committee be instructed to al- 
low two clear days, in planning the Conference programme, for a 
professional seminar, the seminar to be the responsibility of the 
Professional Section. 

The text of the Activities Committee report to Council setting out 
these proposals in full, with supporting arguments, will be distributed 
to members of the Association as a Conference paper in time to 
be studied before Conference meets. 


Revision of Standard Salary Scale approved 

Amendments to the N.Z.L.A. Standard Salary Scale to bring it 
more into line with new salary rates announced by both the Public 
Service Commission and the University Grants Committee were ap- 
proved by Council at its August-meeting. The sections of the Stand- 
ard Salary Scale most affected are those directly governed by Library 
School qualifications and university degrees (see NEw ZEALAND 
LinkariesS 24 no6:139-4t July 1961}: The new Standard Salary- Scale 
incorporating these amendments should be available within the next 
few months. 
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At the same meeting the resignation of Mr E. H. Leatham from 
the Salaries Committee was received with regret by Council. Dr T. 
H. Howard-Hill, Alexander Turnbull Library, Wellington, was ap- 
pointed to fill the vacancy on the committee. 


Public Service Salary Scale clarified 


The Public Service Commission has issued a note to Salary Deter- 
mination 42 for library staff (NEW ZEALAND LiBRaRIES 24n06: 139-40 
July 1961) clarifying the provisions of the scale for Library Assis- 
tants (male or female). 


The ultimate maximum for Library Assistants with School Certifi- 
cate or University Entrance but without a degree or library qualifi- 
cation is Grade II, £700 p.a. 


Library Assistants with S.C. or U.E. may proceed to Grade I, 
£745/850, on gaining N.Z.L.A. Cert or a university degree. Assistants 
currently working through a university degree of which 5 or more 
units have been passed may be considered for promotion to Grade I. 


The maximum for Library Assistants without a library qualification 
is £850. 





“LOMAK” 


CATALOGUE CABINETS 
AND ALL 
LIBRARY FURNITURE 























: 





DESIGNED & CONSTRUCTED 
FOR EFFICIENT 

& LASTING SERVICE q 

LOMAK FURNITURE CO. & 

Ltd. 

PHONE 75-903 CHRISTCHURCH BOX 1021 
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STEELCASE 'ADJUSTA' 


SHELVING 


Specially designed for in- 
- | stances where frequent 
Be ee change of display necessi- 
ty , | 2 tates instantly adjustable 
= shelving. Ideal for shops 
and libraries. 











STEELCASE (]| 
LIBRARY SHELVING 7 | 
| 
| 
| 
| 


For modern, economical ( 
Storage and display of fl 





books. Adjustable, attrac- 
tive, long-lasting. 
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You can be sure... it it’s by \ 


~ ST.9e 


SrTrEELCASE 


ENGINEERING LTD. 


toding Menufocturer for ever 20 years of office, warehouse and factory storage equipment 


AUCKLAND WELLINGTON SOUTH ISLAND 
SALES OFFICE: ~- SALES OFFICE: SALES OFFICE: 
CNR. MOUNT EDEN RD. NATIONAL BANK BUILDING, 214 MADRAS ST., 


AND BOSTON RD. LOWER HUTT CHRISTCHURCH 
Yhone 21-756 P.O. Box 8644 [Phone 60-117 P.O. Box 75 1.H.} Phone 30-937 P.O. Box 1730 
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NEW ZEALAND 


BOOK SERVICE 
LIMITED 


Manufacturers of Transparent Book Covers of the 
Highest Quality. 

Stitched book covers using cloth edgebinding. 
Unstitched book covers using Vinyl edgebinding. 
Suppliers of Cellulose Acetate in rolls. 
Vinyl tapes in eight colours. 
Catalogues supplied on request. 


RUAHINE STREET, P.O. BOX 33 
PARAPARAUMU 














LIBRARIANS 


Avail yourself of the services of 
CAMBRIDGE BOOKBINDING SERVICE 
P.O. BOX 57 CAMBRIDGE PHONE 629 
Our endeavour is to help the librarian maintain books 
on an economic basis. Give your books two lives 
instead of one. Prices quoted are for public libraries 

and schools. 
BOOKS Up to 9” x 6"—3/6 each. 
Up to 11” x 7”°—5/1 each. 
Up to 15” x 10’—10/10 each. 
SEWING 1/- to 1/6 extra—undertaken where 
necessary. Stitchless binding also 
undertaken where necessary. 





MAGAZINES Covers stiffened — Up to 10” x 7” 


—2/-each. ~~ : 
Over 10” x 7° —2/6 each. 
Magazines returned expeditiously 
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Available shortly in a library format... 


, A HISTORY OF 
NEW ZEALAND 


by KEITH SINCLAIR 
(Associate Professor of History, University of Auckland) 


Demy 8vo, 320 pages, cloth boards binding 25s. NZ 


This important book has enjoyed a wide sale in the original 
Pelican edition. 


Librarians will now welcome its publication in a larger 











CE format and boards binding. 

) 

oks Copies will be available from all good booksellers 
ives shortly. 
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here 

he OXFORD UNIVERSITY PRESS 
i WELLINGTON 
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M. A. RENNIE 


Introducing the NELSON SLEEVE — 


BEST OF ALL BOOK JACKETS 
NO EDGE TAPES NEEDED 


High quality, long lasting, and very resistant to hard wear 
Nelson Sleeves are manufactured 4 of an inch deeper than stock 
book sizes, to allow for easy insertion of pictorial jacket into sleeve. 
This extra depth also allows the front and back end boards of 
the book to be inserted into the sleeve. 
The thickness of the end boards takes up the extra 4 of an inch, 
thus ensuring a comfortable, close fit. 


Supplied in the following stock sizes: 

Ref. and Size 

size no. Depth To take jacket Price 
1000/CCO 7% in. 7 in. x 18 in. 7d each 
1000/CC1 7i in. 7+in. x 18 in. 7d each 
1000/CC2 7% in. 74 in. x 18 in. 7d each 
1000/CC3 7§ in. 73 in. x 18 in. 7d each 
1000/CC4 84 in. 8 in. x 18 in. 8d each 
1000/CCS5 83 in. 8tin. x 18 in. 8d each 
1000/CC6 8§ in. 84in. x 18 in. 8d each 
1000/CC7 8{ in. 82in. x 18 in. 8d each 

Other sizes quoted on request. 


THE FOLLOWING ARE STILL AVAILABLE 


NON TEAR P.V.C. and ACETATE COVERS, bound with cloth 
or lassometric tapes of various colours. Same size and prices as 
above. 


CUT PLASTIC PIECES 
Sizes up to 8} in. x 18 in——4d each 
Sizes 9 in to 10 in. x 18 in.—5d each 


Cloth tapes various colours, 2-inch core—6/- per 50-yd. roll. 
Vinamul adhesive glue—6/6 per tin 


All prices net Special quotes for contract lots 
ORDER WITH CONFIDENCE from: 


MRS M. A. RENNIE 
114 Princes Drive 
NELSON 
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Buy your library supplies 
in convenient lots where 
quality can be relied on 





Stock up today for all your requirements—Stocks of all 
Catalogue Items always on hand. Special printing orders 
are welcome. 


Book Pocket Cut out Delivered Fiat 


SUPPLIES Bock Card Printed two sides White 


LIBRARY and Buf. 
Book Pocket Delivered glued up 


(Kraft). 


Book Pocket Delivered glued up 
(White). 


Book Cards Supplied in Buff, White, 
Cerise and Blue. 


“Date Due” Slip Printed one colour 
(White). 


“Date Due” Slip Printed two colours 


6 Borrowers’ Pockets Delivered flat. 
Supplied in Green, Buff and Pink. 


7 Catalogue Card White. 
Ruled Catalogue Card White. 
8 Catalogue Slip White. 
Borrowers’ Card Pink. 
Library Exchange Label. 


A NEW ADDITION 
TO OUR RANGE 


BASCANDS LTD. PUBLISHERS PRINTERS 


P.O. BOX 774. CHRISTCHURCH 
ine Ree eee 8 8 8 ee eo ee 


Mr/Mrs/Miss 
Please send free of charge Librarian 


Catalogue ([] Address 
Price List and Order Forms [—] School /College 
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NEW ZEALAND 
BOOKS 


Published by— 


WHITCOMBE & TOMBS LTD. 


RUGBY ON ATTACK 

by Ron. A. Jarden. A famous New Zealand Rugby 
player writes on the game and offers both candid 
criticisms, and constructive comments on Rugby 
skills, tactics and strategy. Price 18s. 6d. 


CAMERA STUDIES OF THE SMALL WORLD 
by A. T. Bandsma and R. T. Brandt. Close-up 
photographs of New Zealand insects, alive and in 
their natural surroundings. Price 13s. 6d. 


SKETCHES FROM MAORILAND 

by Hamilton Grieve. Happy recollections of five 
years spent in a remote part of Northland teaching 
in a Maori school. Price 12s. 6d. 


GOLDEN DAYS OF LAKE COUNTY 

by F. W. S. Millar. A new, revised and well-illus- 
trated edition is now available of this Otago Cen- 
tennial publication. Price 27s. 6d. 


SHAW SAVILL LINE—100 Years of Trading 
by S. D. Waters. A book written by a leading 
writer on ships and the sea. Price 20s. 


Available from the Publishers ... . 


WHITCOMBE & TOMBS LID. 


Christchurch, Auckland, Wellington, Dunedin, 
Hamilton, Hastings, Lower Hutt, Timaru, 
Invercargill. 





PRINTED BY WRIGHT 4 CARMAN LTD., WELLINGTON 
REGISTERED AT THE G.P.O. WELLINGTON AS A MAGAZINE 








